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Agenda

• Regional development – in a Nordic Perspective
• The Danish context
• The public sector

• What do we know
• What are the research gabs?
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Driving forces of regional development

• Industrial production is getting more capital and knowledge intensive 
(Scott, 2008)
• Human capital and migration of the workforce are central for understanding the 

dynamics of regional development

• Investments are selective (Massey, 1984) 
• Reinforce the structure of production, human capital etc.
• Concentration of high skilled jobs and general job growth in urban regions – and 

allocation of routinized job functions in more peripheral areas.  

• Differences in regions’ capability to stay competitive over time –
resilience (Boschma & Frenken, 2007)
• Differences in ability to absorb external economic shocks –some regions recover 

faster than others most likely due to the variety and relatedness of industries and 
job functions.
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Driving forces of regional development in Denmark
• What are the most important drivers for the economic development og

Denmark during the last 10 years? 
• Development in employment
• Development in educational/skills 
• Development in population
• Migration patterns
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Driving forces of regional development in Denmark

• Geographical areas:
• Defined by 14 

characteristics e.g. 
population size, age, 
population density, 
number of jobs, 
workplaces, 
educational level etc. 
(Ministry of Housing, 
Urban and Rural 
Affairs, 2007)
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Uneven regional development

Copenhagen is driving growth and development and is 
by fare the region that benefit most from current 
development structures. Its population has on average 
an income that is more that double of the neighbouring 
region 



Uneven regional development

People living in the 
periphery in Denmark is 
the happiest people in 
Europe



Employment growth and decline 2008-2019
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LQ of human capital in Denmark
2008 2019
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Growth rates in population in Denmark 2008-2019
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Mobility of high versus low educated people

• People are an important resource in todays production
• People are mobile – at least to some extend

• Migration of low educated people peaks at 18-25 when starting education
• Migration of high educated people peaks at 24-33 when finishing

education
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The overall pattern of migration from urban to peripheral 
regions in Denmark • Newly highly educated

• Relocating to the periphery is considered 
temporary

• Job opportunities can kick-start career
• Tasks given in jobs in periphery are more 

challenging and improve CV

• Young families with children
• Relocating to the periphery is considered 

permanent
• Seek nature and calmness 
• Seek towards places where family live. 

• Persons above 40
• Relocating to the periphery is considered 

temporary
• Seek new challenges career-wise
• Jobs in peripheral regions is a possibility to 

change career

• All groups emphasizes job openings as 
the triggering effect.
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The situation of lay-off workers two years after a lay-off 
based on types of region they was fired within

Municipality category Employed Unemployed In retirement/out 
of labour force In education Total

Urban 57,071 2,588 525 2,355 62,539

91.26 % 4.14 % 0.84 % 3.77 % 100 %

Intermediary 20,175 1,028 285 521 22,009

91.67 % 4.67 % 1.29 % 2.37 % 100 %

Rural 31,959 1,544 565 959 35,037

91.22 % 4.44 % 1.61 % 2.74 % 100 %

Peripheral 8,882 448 167 218 9,715

91.43 % 4.61 % 1.72 % 2.24 % 100 %

Total 118,087 5,618 1,542 4,053 129,300

91.33 % 4.34 % 1.19 % 3.13 % 100 %
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The probability of migrating within two years after a lay-off in 
different types of regions
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The probability of migrating within two years after a lay-off in 
different types of regions
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Driving forces of regional development in Denmark

• Population loss increases as urbanity decreases
• People move for job opportunities (for themselves and their spouse) and for 

education. 

• Job loss increases with distance to larger cities. 
• Division of production – urban areas have many of the “new” knowledge intensive 

jobs, peripheral have “old” industrial sectors that suffers these years

• General increase in education and skills but urban areas increases their 
human capital stock more than rural and peripheral areas and which 
increases the educational gap between regions  
• People move to urban areas to get education and do not return because jobs are here 

– self reinforcing process.

• People are not as mobile in the Nordic countries as US literature tend to 
argue



The public sector as a lever for regional development?

• Political wish for more equal development – getting rural and peripheral 
regions into the loop
• Increasing alienation and miss-trust between rural and urban areas (Rodriguez-Pose, 

2018) 
• Public workforce make up more than 30% of total employment

• The largest part of the public sector is strongly related to where people live – schools, day care, 
police etc

• But a substantial part of the public sector is less sensitive to where people live – government 
agencies, higher education institutions, military etc. 

• The less population-sensitive parts of the public sector (minimum 30%) can be 
relocated based on political decision making – and thus often used as a instrument to 
revitalise regional growth (or decrease decline)

• But how does the public sector influence local labour markets and long 
term development? 
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Government plans for relocation of governmental agency 
bodies 2015 and 2018
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Share of employment in 
public sector 2019
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Growth in the public sector 
employment 2008-2019



Share of less population-sensitive public sector employment in 
2019
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LQ of human capital in public and private sector in Denmark
Public sector 2019 Private sector 2019
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What type of jobs are highly educated entering when 
migrating from urban to peripheral areas

Institut for Geovidenskab og Naturforvaltning, Geografisektionen

Employed in public sector
Employed in private sector


Chart1

		2003		2003

		2004		2004

		2005		2005

		2006		2006

		2007		2007

		2008		2008

		2009		2009

		2010		2010



offentlig ansatte

privat ansatte

56.6772476196

43.3227519989

51.6764099121

48.3235900879

51.4004325867

48.5995666504

49.466027832

50.533972168

53.0485221863

46.9514785767

44.8604541779

55.1395462036

43.5974456787

51.4162620544

53.0485221863

46.9514785767



basis

		Landkommuner																								Yderkommuner

		Antal		2003		2004		2005		2006		2007		2008		2009		2010								antal		2003		2004		2005		2006		2007		2008		2009		2010

		Alle		14728		15564		16064		16452		17806		17626		15108		13338								Dk		3720		3581		3707		3846		3837		3947		3497		3047

		Højtuddannede		797		917		1017		1085		1184		1190		951		840								Højtuddannede		172		168		226		223		210		218		212		159

		Socialt udsatte		1955		2286		2327		2055		1964		1666		1314		1677								socialt udsatte		670		759		749		700		574		517		473		499

		andel																								andel

		Højtuddannede		5.4114611624		5.8918015934		6.3309262948		6.5949428641		6.6494440076		6.7513899921		6.2946783161		6.2977957715								Højtuddannede		4.623655914		4.6914269757		6.0965740491		5.7982319293		5.4730258014		5.5231821637		6.0623391478		5.2182474565

		Socialt udsatte		13.2740358501		14.6877409406		14.4858067729		12.4908825675		11.029989891		9.4519459889		8.6973788721		12.5730994152								socialt udsatte		18.0107526882		21.1951968724		20.2050175344		18.2007280291		14.9596038572		13.0985558652		13.5258793251		16.3767640302

		Andel af tilflyttere årligt til landkommuner som er højtuddannede																						Andel af tilflyttere årligt til yderkommuner som er højtuddannede

		Andel højtuddannede		2003		2004		2005		2006		2007		2008		2009		2010						Andel højtuddannede		2003		2004		2005		2006		2007		2008		2009		2010

		Region Sjælland		5.1		5.0		6.4		5.3		5.5		5.1		4.6		5.1						Region Hovedstaden		5.8		4.3		5.2		5.7		6.2		6.8		6.4		7.2

		Region Syddanmark		4.8		5.7		5.8		6.4		6.0		6.1		5.5		5.6						Region Sjælland		3.3		3.5		4.4		3.5		3.0		4.2		5.9		3.7

		Region Midtjylland		6.7		7.4		7.4		8.1		8.5		9.0		8.5		8.6						Region Syddanmark		6.1		2.5		7.8		4.8		6.1		4.7		6.0		5.4

		Region Nordjylland		5.4		5.3		6.0		6.0		6.6		6.6		6.2		5.7						Region Midtjylland		5.0		6.8		7.3		7.8		6.0		5.9		6.1		5.1

																								Region Nordjylland		2.7		4.6		4.5		5.2		5.3		5.6		5.9		4.9





figur 1

		Landkommuner

		Antal		2003		2004		2005		2006		2007		2008		2009		2010

		Alle		14728		15564		16064		16452		17806		17626		15108		13338

		Højtuddannede		797		917		1017		1085		1184		1190		951		840

				2003 til 2008		2008 til 2010

		ændring		0.4930991217		0.2941176471
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figur 2

		Yderkommuner

		antal		2003		2004		2005		2006		2007		2008		2009		2010

		Dk		3720		3581		3707		3846		3837		3947		3497		3047

		Højtuddannede		172		168		226		223		210		218		212		159
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figur 3

		

		Højtuddannede		2003		2004		2005		2006		2007		2008		2009		2010

		Landkommuner		5.4114611624		5.8918015934		6.3309262948		6.5949428641		6.6494440076		6.7513899921		6.2946783161		6.2977957715

		Yderkommuner		4.623655914		4.6914269757		6.0965740491		5.7982319293		5.4730258014		5.5231821637		6.0623391478		5.2182474565
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figur 4 

		Andel af tilflyttere årligt til landkommuner som er højtuddannede

		Andel højtuddannede		2003		2004		2005		2006		2007		2008		2009		2010

		Region Sjælland		5.1		5.0		6.4		5.3		5.5		5.1		4.6		5.1

		Region Syddanmark		4.8		5.7		5.8		6.4		6.0		6.1		5.5		5.6

		Region Midtjylland		6.7		7.4		7.4		8.1		8.5		9.0		8.5		8.6

		Region Nordjylland		5.4		5.3		6.0		6.0		6.6		6.6		6.2		5.7
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figur 5

		

		Andel af tilflyttere årligt til yderkommuner som er højtuddannede

		Andel højtuddannede		2003		2004		2005		2006		2007		2008		2009		2010

		Region Hovedstaden		5.8		4.3		5.2		5.7		6.2		6.8		6.4		7.2

		Region Sjælland		3.3		3.5		4.4		3.5		3.0		4.2		5.9		3.7

		Region Syddanmark		6.1		2.5		7.8		4.8		6.1		4.7		6.0		5.4

		Region Midtjylland		5.0		6.8		7.3		7.8		6.0		5.9		6.1		5.1

		Region Nordjylland		2.7		4.6		4.5		5.2		5.3		5.6		5.9		4.9
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tabel 2

		landkommuner

				Region Sjælland		Region Syddanmark		Region Midtjylland		Region Nordjylland

		Køn

		Kvinder		52.1		51.1		48.5		44.8

		Personindkomst

		gennemsnit		446,483		447,703		447,901		441,416

		Median		418,006		409,669		409,586		414,179

		Standard afvigelse		265,093		265,545		256,870		216,485

		Alder

		Gennemsnitsalder		42.4		38.2		37.0		38.0

		Median		40		36		35		36

		Standard afvigelse		9.9		7.9		7.4		8.1

		Familie

		Antal børn		1.1		1.2		1.3		1.3

		Antal i hustand		3.1		3.2		3.3		3.3





tabel 1

		Højtuddannede

				Landkommuner		Yderkommuner

		Køn

		Kvinder		49.2		52.6

		Personindkomst

		gennemsnit		446,573		402,128

		Median		411,151		382,692

		Standard afvigelse		254,702		404,313

		Alder

		Gennemsnitsalder		38.2		38.4

		Median		36		36

		Standard afvigelse		8.2		8.8

		Familie

		Antal børn		1.2		1.1

		Antal i hustand		3.2		3





tabel 3

		yderkommuner

		Højtuddannede

				Region Hovedstaden		Region Sjælland		Region Syddanmark		Region Midtjylland		Region Nordjylland

		Køn

		Kvinder		49		55.9		55.3		51.3		53.6

		Personindkomst

		gennemsnit		409,756		407,837		418,642		396,719		388,833

		Median		392,305		395,149		372,152		385,634		370,788

		Standard afvigelse		271,859		1,160,616		326,288		230,767		245,295

		Alder

		Gennemsnitsalder		42.7		41.6		37.8		37.2		37.7

		Median		40		38		35		35		35

		Standard afvigelse		9.5		10.2		8.9		7.8		8.2

		Familie

		Antal børn		1.2		1.0		1.1		1.2		1.0

		Antal i hustand		3.1		2.8		3.0		3.1		3.0





arbpl_land

		

																												Landkommuner

		Højtuddannede Arbejdspladser i Landkommuner

				2002		2008		2010																						Arbejdspladser						Tilflyttere

		Hovedstadsregionen		0		0		0																						2002 til 2008		2008 til 2010		2002 til 2010		2002 til 2008		2008 til 2010		2002 til 2010

		Region Sjælland		2292		2947		2928				28.5776614311		-0.6447234476		27.7486910995												Region Sjælland		28.6		-0.6		27.7		0.8		-27.5		-26.9

		Region Syddanmark		8417		11080		11266				31.6383509564		1.678700361		33.8481644291												Region Syddanmark		31.6		1.7		33.8		60.1		-31.6		9.6

		Region Midtjylland		6717		10261		10978				52.7616495459		6.9876230387		63.4360577639												Region Midtjylland		52.8		7.0		63.4		71.1		-26.2		26.3

		Region Nordjylland		3208		4091		4353				27.5249376559		6.4043021266		35.6920199501												Region Nordjylland		27.5		6.4		35.7		38.6		-32.0		-5.7

		Højtuddannede tilflyttere landkommuner

		region		2003		2004		2005		2006		2007		2008		2009		2010

		Region Sjælland		130		132		169		140		154		131		100		95

		Region Syddanmark		281		355		383		427		432		450		346		308

		Region Midtjylland		228		276		278		339		373		390		326		288

		Region Nordjylland		158		154		187		179		225		219		179		149





arbpl_yder

		

		Højtuddannede Arbejdspladser i Yderkommuner

				2002		2008		2010

		Hovedstadsregionen		536		628		610				17.1641791045		-2.8662420382		13.8059701493														Arbejdspladser						Tilflyttere

		Region Sjælland		433		538		541				24.2494226328		0.5576208178		24.9422632794														2002 til 2008		2008 til 2010		2002 til 2010		2002 til 2008		2008 til 2010		2002 til 2010

		Region Syddanmark		1158		1361		1410				17.530224525		3.6002939015		21.7616580311												Hovedstadsregionen		17.2		-2.9		13.8		21.9		-25.6		-9.4

		Region Midtjylland		2823		3422		3328				21.2185618137		-2.7469316189		17.8887708112												Region Sjælland		24.2		0.6		24.9		21.1		-34.8		-21.1

		Region Nordjylland		1297		1566		1517				20.7401696222		-3.12899106		16.9622205089												Region Syddanmark		17.5		3.6		21.8		-19.0		-5.9		-23.8

																												Region Midtjylland		21.2		-2.7		17.9		28.3		-35.1		-16.7

																												Region Nordjylland		20.7		-3.1		17.0		136.8		-26.7		73.7

		Højtuddannede tilflyttere yderkommuner

				2003		2004		2005		2006		2007		2008		2009		2010

		Region Hovedstaden		32		22		31		32		33		39		31		29

		Region Sjælland		19		19		23		18		17		23		29		15

		Region Syddanmark		42		17		52		34		42		34		39		32

		Region Midtjylland		60		76		88		97		79		77		68		50

		Region Nordjylland		19		34		32		42		39		45		45		33





arbpl_samlet

		

		Højtuddannede Arbejdspladser i Landkommuner

				2002		2008		2010

		Landkommuner i alt		20634		28379		29525				37.535136183		4.0381972585		43.0890762819

		Yderkommuner i alt		6247		7515		7406				20.2977429166		-1.4504324684		18.5529053946

		tilflyttere

																														2002 til 2008		2008 til 2010		2002 til 2010

		Landkommuner																								arbejdspladser		Landkommuner		37.5		4.0		43.1

		Antal		2003		2004		2005		2006		2007		2008		2009		2010										Yderkommuner		20.3		-1.5		18.6

		Alle		14728		15564		16064		16452		17806		17626		15108		13338								Tilflyttere		Landkommuner		49.3		-29.4		5.4

		Højtuddannede		797		917		1017		1085		1184		1190		951		840										Yderkommuner		26.7		-27.1		-7.6

		Yderkommuner

		antal		2003		2004		2005		2006		2007		2008		2009		2010

		Dk		3720		3581		3707		3846		3837		3947		3497		3047

		Højtuddannede		172		168		226		223		210		218		212		159





ansættelse

		højtuddannede

		Landkommuner

						2003						2007						2010

				offentlig sektor		privat sektor		socialt udsatta		offentlig sektor		privat sektor		socialt udsatta		offentlig sektor		privat sektor		socialt udsatta

		Region Sjælland		42.7		49.2		8.1		48.0		42.0		10.0		42.1		52.6		5.3

		Region Syddanmark		42.5		47.0		10.5		49.4		44.8		5.8		53.6		42.1		4.3

		Region Midtjylland		43.5		44.9		11.6		41.2		55.0		3.8		42.8		55.8		1.4

		Region Nordjylland		45.3		48.7		6.0		45.0		49.5		5.4		45.4		48.7		5.9

		Yderkommuner

						2003						2007						2010

				offentlig sektor		privat sektor		socialt udsatta		offentlig sektor		privat sektor		socialt udsatta		offentlig sektor		privat sektor		socialt udsatta

		Region Hovedstaden		31.3		53.1		15.6		44.1		47.1		8.8		48.3		48.3		3.4

		Region Sjælland		44.4		55.6		0.0		62.5		18.8		18.8		50.0		50.0		0.0

		Region Syddanmark		60.0		27.5		12.5		54.8		40.5		4.8		48.3		48.3		3.4

		Region Midtjylland		46.3		42.6		11.1		48.1		48.1		3.8		42.0		54.0		4.0

		Region Nordjylland		68.4		15.8		15.8		27.9		58.1		14.0		46.7		46.7		6.7

		*i to tilfælde har Region Sjælland ingen tilflyttere der i statistiskken er angivet som socialt udsatte. Det kan være en tilfældighed i og med at regionen i de omkringliggende år har tilflyttere der falder under vores definition af socialt udsatte. De talt f.eks. 10% af tilflytterne i 2009

						2003		2004		2005		2006		2007		2008		2009		2010

		Landkommuner		offentlig ansatte		47.8443746567		47.0206317902		48.8388204575		49.7886304855		49.0580844879		51.134510994		47.6454324722		48.0351476669

				privat ansatte		52.1556253433		52.9793682098		51.1611795425		50.2113695145		50.9419155121		48.865489006		52.3545675278		51.9648523331

						2003		2004		2005		2006		2007		2008		2009		2010

		yderkommuner		offentlig ansatte		56.6772476196		51.6764099121		51.4004325867		49.466027832		53.0485221863		44.8604541779		43.5974456787		53.0485221863

				privat ansatte		43.3227519989		48.3235900879		48.5995666504		50.533972168		46.9514785767		55.1395462036		51.4162620544		46.9514785767





ansættelse

		2003		2003

		2004		2004

		2005		2005

		2006		2006

		2007		2007

		2008		2008

		2009		2009

		2010		2010



offentlig ansatte

privat ansatte

47.8443746567

52.1556253433

47.0206317902

52.9793682098

48.8388204575

51.1611795425

49.7886304855

50.2113695145

49.0580844879

50.9419155121

51.134510994

48.865489006

47.6454324722

52.3545675278

48.0351476669

51.9648523331



typer_land

		2003		2003

		2004		2004

		2005		2005

		2006		2006

		2007		2007

		2008		2008

		2009		2009

		2010		2010



offentlig ansatte

privat ansatte

56.6772476196

43.3227519989

51.6764099121

48.3235900879

51.4004325867

48.5995666504

49.466027832

50.533972168

53.0485221863

46.9514785767

44.8604541779

55.1395462036

43.5974456787

51.4162620544

53.0485221863

46.9514785767
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		Tilflyttere fra by 2003 til Landkommune i 2004

						Antal		andel tilbage

		Alle tilflyttere

				Region		2004		2005		2007		2010

				Region Sjælland		2666		81.3		65.5		53.8

				Region Syddanmrk		6274		81.1		68.4		61.2

				Region Midtjylland		3707		80.1		64.9		57.0

				Region Nordjylland		2917		81.2		66.7		58.5

						15564

		Socialt udsatte tilflyttere

				Region Sjælland		192		85.9		70.3		58.3

				Region Syddanmrk		408		84.3		72.8		62.3

				Region Midtjylland		244		79.9		63.1		55.3

				Region Nordjylland		204		77.9		65.2		55.9

						1048

		Højtuddannede

				Region Sjælland		131		87.8		68.7		55.7

				Region Syddanmrk		354		88.1		78.0		71.5

				Region Midtjylland		266		86.8		72.9		66.9

				Region Nordjylland		152		90.8		70.4		63.8

						903

																				år 2004		antal		Andel af højtuddannede tilflyttere

		Nyuddannede højtuddannede (registreret færdiguddannede i 2003)																		Nyuddannede		205		23

				alle regioner		205		87.3		67.3		60.5								Børnefamilier		390		43

																				Over 40 år		248		27

		Højtuddannede børnefamilier (mindst ét barn i 2003)

				Alle regioner		390		92.8		80.8		74.6

		Højtuddannede på 40 (mindst 40 år i 2003)

				Alle regioner		248		88.3		71.4		61.7





i job

		

				Tilflyttere fra by 2003 til Yderkommune i 2004

								Antal		andel tilbage

				Alle tilflyttere																						Landkommune		Yderkommuner

						Region		2004		2005		2007		2010										Nyuddannede		23		29

						Region Hovedstaden		516		86.8		71.1		58.5										Børnefamilier		43		40

						Region Sjælland		538		78.6		61.2		48.3										Over 40 år		27		28

						Region Syddanmrk		676		75.4		51.9		44.2

						Region Midtjylland		1112		71.4		55.3		46.6

						Region Nordjylland		739		75.1		59.1		51.6

								3581

				Socialt udsatte tilflyttere

						Region Hovedstaden		50		90.0		86.0		70.0

						Region Sjælland		71		83.1		57.7		42.3

						Region Syddanmrk		46		78.3		54.3		43.5

						Region Midtjylland		93		80.6		62.4		51.6

						Region Nordjylland		73		75.3		61.6		47.9

								333

		år 2004

				Højtuddannede

						Region Hovedstaden		22		90.9		81.8		63.6

						Region Sjælland		19		84.2		52.6		36.8

						Region Syddanmrk		17		82.4		52.9		47.1

						Region Midtjylland		76		76.3		65.8		50.0

						Region Nordjylland		34		94.1		79.4		58.8						år 2004		antal		Andel af højtuddannede tilflyttere

								168												Nyuddannede		48		29

																				Børnefamilier		68		40

				Nyuddannede højtuddannede (registreret færdiguddannede i 2003)																Over 40 år		47		28

						alle regioner		48		75.0		56.3		37.5

				Højtuddannede børnefamilier (mindst ét barn i 2003)

						Alle regioner		68		88.2		73.5		64.7

				Højtuddannede på 40 (mindst 40 år i 2003)

						Alle regioner		47		93.6		85.1		66.0





		

				I job		2006		2007		2008		2009		2010

				Bykommuner		58.0696202532		72.3182441701		80.4187889078		87.6967930029		85.4829034193

				Landkommuner		63.4146341463		78.313253012		85.046728972		93.3884297521		95.3125

				Yderkommuner		71.4285714286		91.3043478261		92.8571428571		84.8484848485		84.8484848485

				Her er tilsvarende graf for højtuddannede (HE) i 2004 og i job, udenfor job i 2005 i bykommuner (i alt lige over 4000)

				Billedet er lidt anderledes – beskæftigelsesandelen højere (nok pga. færre tunge tilfælde) og så er den ikke helt så ensartet mellem kommunetyperne.







Relation between general growth parameters and public 
sector parameters – in Denmark 2008-2019

• Preliminary results: 
• Positive correlation between job growth and public sector employment growth in 

general
• Urban municipalities show stronger correlation between job growth and location of 

public sector compared to rural and peripheral municipalities
• Positive correlations (approx. 0.5) between growth in public and private sector jobs.

• But we still do not know the effect of government relocation plan from 
2015 and 2018.
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Lack of knowledge on the relationship between public sector 
employment and regional labour markets
• The effect of growth and decline in the public sector on the regional 

labour market - how does the labour market react to changes in public 
sector employment?
• Crowing out private sector 

• negative multiplier effects (Faggio & Overmann, 2014) 
• More stable jobs in public sector move people from private to public sector and reduce 

entrepreneurship (Alesina et al. 2001, Zikou et al 2018). 
• Retain challenging regions in a dependency relationship

• Restrain new path creation (Dawley et al. 2010) 
• Public sector can facilitate people to move to rural and peripheral regions and public 

sector jobs in the periphery. (Hansen & Aner, 2017) 
• Very inconsistence findings in the literature: 

• We need to study how the relationship is in Nordic welfare states where public sector is large and 
wage levels do not markedly differ between regions? 
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Lack of knowledge on the relationship between public sector 
employment and regional labour markets
• What is the interaction between labour in the public and the private 

sector?
• To what extend and how is redundant labour from the public sector absorbed into the 

private sector – and vice versa? (inspired by Eriksson et. al, 2016) 
• Who moves into public sector jobs when the public sector decide to expand – and 

what is the consequences for the sectors that labour leave from? 
• Can the public sector be viewed as a steppingstone into the private sector? 

• => help employees build CV?
• If the public sector in peripheral areas offer more responsibility and more challenging work tasks 

then in urban cities how does it affect the carrier of those who take job in rural areas compared to 
those staying in urban environments?  
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Conclusion – future studies

• The public sector act as a redistributor of jobs and human capital.

• But we need to better understand how the dynamics of the public sector effects 
the overall regional development, e.g. : 
• How different types of state organisation (variety of capitalism) allows for different 

types of political intervention – and the associated outcome
• How regions with different characteristics react to changes in public sector 

employment – urban, rural, peripheral, mono- or highly diverse industrial structures 
etc.

• How the public sector can act as a competence booster. 

• Nordic welfare states offer an illustrative case to understand the impact of the 
public sector in general as well as an active tool in regional policy.

• BUT we need more knowledge about the dynamics of the public sector to be able 
to develop policies that use the public sector in the most valuable way
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