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Challenges related to population,
demographics and competence structure
• Where do we find another 3000 people to the Northvolt Ett
factory + about 1000 people for suppliers and the extra
competence needed in public and private services that comes
with the population growth?
• Low unemployment rate, well under national average.
• Innovative and strong industry already in need of
competence before the Northvolt Ett investment
• Regional specialization in mining, manufacturing and
construction in combination with public services – very
much the competence needed by Northvolt.

Challenges related to population,
demographics and competence structure
• Same population size during the last 50+ years
•

72 175 in 1968, 72 589 in 2019)

• Ageing population
•

average age 43,6 compared to Sweden’s 41,3.

• Education level
•

23% with a university degree compared to national average of 28%

• Young people move to other cities for university education.
•

37% of people moving from Skellefteå, move back.

• 86% of people moving (from Sweden) to Skellefteå from the northern
region with an innovative and growing business life.
• How do we avoid “stealing” competence from each other?

Possibilities
About 25% of people moving to Skellefteå (in total) are immigrants.
Immigrants are the reason why the total population in Skellefteå has not
decreased over the last years.
We have a long tradition of successfully integrating immigrants in Skellefteå.
Low segregation in schools.
Low housing segregation
Planning for the future – social as well as economic and environmental
aspects into consideration in housing and societal planning.
We see a great potential for our private industry, as well as public sector, in
developing different measures on how to better attract and retain
immigrants to Skellefteå.

Relocate Skellefteå
The project is run by Region Västerbotten in collaboration with Skellefteå municipality,
the Swedish Public Employment Agency and Northvolt.
Developing methods and new recruitment models that meet companies’ and
organizations' need for competence.
• Inclusive and open, non-discriminatory selection and recruitment method, where
you can select suitable candidates for a position.
• New types of shorter education focused on the skills sought after by the employer
• Education both in their current regions as well as in Skellefteå.
• Aiming for solutions where also culture, leisure and help finding housing will make
people choose Skellefteå as a place where they want to live and work.
Target group
• people who are far from entering the work force, at least 6 months unemployment.
• Larger cities – Stockholm, Gothenburg and Malmö.

Relocate Skellefteå, challenges
•
•
•
•
•
•
•

Housing.
Trust based society, high social capital.
Attractiveness of Skellefteå and north Sweden.
Retention – we want them to stay.
Need to develop new types of courses/programs quite quickly.
Meeting the needs of all employers, not just one.
The job market needs to be even more diversified.

Thank you.

